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Risks of industrial accidents and their countermeasures in the age of Diversity 
Management
Shin Hongson  (College of Human Science, Tokiwa University)
　In Japan, the declining labor force due to low birthrates, an aging population, and a low level of womenʼs 
participation has gradually begun to cause severe effects, such as a reduction in business hours and decrease in 
the number of stores owing to lack of employees.
  In order to address these problems, certain activities under “Diversity Management” are now being promoted 
by the Japanese government, especially by the Ministry of Economy, Trade and Industry (METI). A large 
number of enterprises has adopted Diversity Management for innovation and improvement in productivity 
by utilizing various human resources including women, people from overseas, the elderly, and people with 
disabilities.
　On the other hand, some unexpected accidents caused by cultural differences or differences of values have 
been occasionally reported. These accidents had never been considered earlier by managers or safety and 
health controllers, and they now need appropriate advice to adjust to new working conditions. Under these 
circumstances, notices such as a checklist of safety points and information of incident reports may be needed for 
enterprises promoting Diversity Management.
　In this study, information on accidental risks and current trends of industrial accidents were collected and reported 
from various resources related to Diversity Management. Some points of attention were proposed in order to organize 
information on checklists and countermeasures against industrial accidents for the coming full-scale Diversity age.














































































































































































































































に関する指数 Global Gender Gap Indexランキン
グ 2016（Economic Participation and Opportunity, 
Educational Attainment, Health and Survival, Political 
Empowermentをもとに算出）」によると，日本は
144カ国中 111位であり，Economic Participation 
and Opportunity（経済的参加および機会）138
位，Political Empowerment（政界進出）103 位，
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